
September 20, 2019     ELECTRONIC DELIVERY 
  

  

  

 

School Director 

Harris School of Business  School #M001524 

401 Whitehorse Rd. 

Voorhees, New Jersey 08043 

 

Dear  

 

At the August 2019 meeting, the Accrediting Commission of Career Schools and Colleges (“ACCSC” or 

“the Commission”) considered the Outcomes Report and Application for Renewal of Accreditation 

submitted by Harris School of Business located Voorhees, New Jersey. Additionally, the Commission 

considered a response to its July 18, 2019 letter from Harris School of Business’ owner and operator, 

Premiere Education Group (“PEG”) regarding the allegations brought forth in lawsuits1 and the financial 

impact of the lawsuit settlements on the financial stability of the ACCSC schools owned and operated by 

PEG. Upon review of the June 12, 2019 TSR, the June 24, 2019 Outcomes Reporting letter, the 

Commission’s July 18, 2019 letter, Harris School of Business’s response to the TSR and Outcomes 

Reporting letter, and PEG’s response to the July 18, 2019 letter, the Commission voted to place the entire 

system of schools owned and operated by PEG on Warning with a subsequent review scheduled for 

ACCSC’s February 2020 meeting.  

 

Please note that the Commission will send a letter under separate cover to PEG regarding the system-wide 

areas under Commission consideration, the reasons for the system-wide action, and requirements to respond 

to the system-wide action. The Commission’s requirements for Harris School of Business to demonstrate 

compliance with accrediting standards as part of renewal of accreditation process are set forth below. 

Overall, with respect to Harris School of Business’s application for renewal accreditation, the Commission 

remains concerned by the reported low rates of student achievement and student satisfaction, particularly 

with respect to the school’s facility, and found that Harris School of Business’ response to the TSR did not 

include documentation to demonstrate the implementation of a number of the school’s compliance 

initiatives in areas such as Program Advisory Committees, Institutional Assessment and Improvement 

Planning, and admissions. ACCSC strongly encourages Harris School of Business to review the Blueprints 

for Success–Preparing a Comprehensive Response for Commission Consideration when formulating and 

preparing its response to this Warning letter which will help to provide a framework for submitting a well-

documented, organized, electronic response for Commission consideration. 

 

1. Harris School of Business must submit a report on its continued efforts to demonstrate successful 

student achievement by maintaining acceptable rates of student graduation and employment in the 

career field for which the school provided education (Section VII (B)(1)(b), Substantive Standards, 

Standards of Accreditation). Additionally, Harris School of Business must demonstrate that the school 

verifies regular initial employment of its graduates either through securing written documentation from 

the employer or the graduate in accordance with accrediting standards (Section VI (C)(2); Substantive 

Standards of Accreditation; Standards of Accreditation). 

 

  

                                                           
1 Civil Actions in the United States District Court for the District of New Jersey and Superior Court of the Commonwealth of Massachusetts. 

http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20Preparing%20a%20Comprehensive%20Response%20for%20Commission%20Consideration%20%20FINAL.pdf
http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20Preparing%20a%20Comprehensive%20Response%20for%20Commission%20Consideration%20%20FINAL.pdf
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Student Achievement Rates 

In response to June 24, 2019 Outcomes Reporting letter and June 12, 2019 TSR, Harris School of 

Business provided the following student achievement rates using a January 2019 Report Date and June 

2019 Report Date on the Graduation and Employment Charts for the 6-month, 11-month, and 15-month 

Multi-Skill Health Technician, 9-month Dental Assistant, and 11-month Health Claims Specialist 

programs. The Commission considered that data along with the student achievement data previously 

reported to ACCSC as follows: 

 

Program 

Length in Months 

Grad/

Emp 

 

Feb 2018 

Report Date 

July 2018 

Report Date 

Jan 2019 

Report Date 

June 2019 

Report Date 

ACCSC 

Benchmark 

Rates 

Multi-Skill Health Technician 

15 Months 

G 46% 53% 53% 
N/A† 

50% 

E 50% 54% 47% 70% 

Multi-Skills Health Technician  

11 Months 

G 
N/A† 

48% 
N/A† 

42% 55% 

E 50% 45% 70% 

Multi-Skill Health Technician 

6 Months 

G 
N/A† 

73% 
N/A† 

59% 73% 

E 67% 67% 70% 

Dental Assistant 

9 Months 

G 
N/A† 

58% 
N/A† 

* 60% 

E 86% * 70% 

Health Claims Specialist 

11 Months 

G 
N/A† 

60% 
N/A† 

* 55% 

E 67% * 70% 

† No Chart Submitted for this Report Date 

*Zero starts, old class schedule 

 

As shown in the chart above: 

 As of the January 2019 Report Date, the employment rate for the 15-month Multi-Skill Health 

Technician program continues to fall below the 70% graduate employment benchmark; 

 As of the June 2019 Report, both the graduation and graduate employment rates for the 11-month and 

6-month Multi-Skills Health Technician programs fall below the established student achievement 

benchmarks.  

The Commission further noted that there were no students captured in the reporting period for the 9-month 

Dental Assistant or 11-month Health Claims Specialist programs. As part of its strategies to support 

student achievement, Harris School of Business indicated in its response that the school reduced the 

length of the 11-month, 1110 clock hour Health Claims Specialist program to a 7-month, 900 clock 

hour Claims Specialist program, and voluntarily ceased enrollment into the 15-month Multi Skill Health 

Technician program. The Commission noted that there was no information provided by the school 

regarding the factors impacting successful student achievement, or the strategies implemented by the 

school to help students overcome those factors. 

 

Employment Verification 

According to the TSR,  

In review of the documentation to support the employment rates, the employment verification 

forms for 21 graduates indicate the start date of employment occurred prior to graduation. 

While the Guidelines for Employment Classification require documentation of career 

advancement for students that are already employed in the field of study at the time of 

graduation, it is not required in cases where a student secures employment toward the end of 

the program but prior to graduation, where the employment is based on the near anticipated 
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completion of the program (e.g., externship to hire prior to graduation). However, the 

documentation provided by the school does not make clear whether these placements fall under 

the Career Advancement provision or whether these students were externship-to-hire. 

  

Harris School of Business explained in the school’s response to the TSR that students counted as being 

employed in the field prior to graduation “generally” involve students who were offered positions while 

on internship or based on their anticipated graduation date from their program. Harris School of 

Business provided a copy of the school’s revised employment verification policy that includes specific 

requirements regarding students employed in field for career advancement purposes along with a blank 

copy of the school’s updated Placement Verification Form. However, as stated in the Guidelines for 

Employment Classification, “Career Advancement does not apply in cases where a student secures 

employment toward the end of the program but prior to graduation, where the employment is based on 

the near anticipated completion of the program (e.g., externship to hire prior to graduation).”  

 

Upon review of the school’s materials, the Commission determined that Harris School of Business is 

in need of further developing its student achievement support strategies in programs; documenting the 

effectiveness of these strategies on the reported rates of student achievement; and demonstrating the 

consistent application of the school’s revised employment verification policies.2 Accordingly, the 

Commission determined that further monitoring is warranted.  

 

Based on the foregoing, the Commission directs the school to submit the following: 

a. An updated description of the factors impacting successful student achievement in the 11-month 

and 6-month Multi-Skills Health Technician, 9-month Dental Assistant, and 11-month Health 

Claims Specialist programs; an updated description of the strategies implemented to overcome 

those factors; and an analysis and assessment of the effectiveness of the school’s efforts; 

b. Graduation and Employment Charts for the 11-month and 6-month Multi-Skills Health Technician, 

9-month Dental Assistant, and 11-month Health Claims Specialist programs using a November 

2019 Report Date; 

c. Summary information for each Graduation and Employment Chart organized according to the 

corresponding cohort start date reported on the chart (line #1) as follows: 

i. For each student start, provide the following information: 

Student ID# Program Start Date Graduation Date 
Withdrawal/ 

Termination Date 

     

ii. For each student classified as “Unavailable for Graduation” (line #6), provide the following 

information:  

Student ID# Program 
Start 

Date 

Reason 

Unavailable 
Description of the Documentation on File 

     

iii. For each graduate classified as employed in the field3 (line #14), provide the following 

information: 

                                                           
2 With particular attention to ensuring that graduates employed in a training related field are verified by the school in accordance 

with accrediting standards 
3 See Appendix VII – Guidelines for Employment Classification, Standards of Accreditation. 
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Graduate 

ID# 
Program 

Start 

Date 

Employer, 

Contact, 

Address, & 

Ph.# 

Date Initial 

Employment 

Descriptive Job Title 

and Responsibilities 

Source of 

Verification4  

(i.e., graduate or 

employer) 

       

iv. From the list in (iii) above, for each graduate classified as employed in a training related field, 

that is “self-employed,” provide the following: 

Graduate ID# Program 
Start 

Date 
Description of the Documentation on File 

    

v. From the list in (iv.) above, for each graduate classified as employed in a training related field, 

that is “Career Advancement,” provide the following: 

Graduate ID# Program 
Start 

Date 
Description of the Documentation on File 

    

vi. For each graduate classified as “Graduates-Further Education” (line #11) or “Graduates-

Unavailable for Employment” (line #12), provide the following information: 

Graduate ID# Program 
Start 

Date 

Classification 

on the G&E 

Chart 

Reason 
Description of the 

Documentation on File 

      

d. An updated copy of the school’s process and procedures for recording and verifying graduate 

employment including the verbal verification requirements as outlined by Appendix VII, ACCSC 

Standards of Accreditation; 

e. The school’s current verification form or other tools the school is currently utilizing to record and 

verify graduate employment; 

f. The following information for each graduate who gained employment between September 1, 2019 

thru November 30, 2019: 

Graduate 

Name 
Program Start Date 

Place of 

Employment, 

Address, & Phone# 

Employer 

Point of 

Contact 

Date of Initial 

Employment 

Descriptive Job 

Title 

              

 g. The following supplementary information: 

 i. A copy of the school’s completed verification form (as indicated in item h. above) for each 

graduate employed listed in i. above; 

ii. For each graduate classified as self-employed, provide a signed statement from the graduate 

verifying that the employment is valid which includes the following: 

                                                           
4 Appendix VII (4) – Guidelines for Employment Classification, Standards of Accreditation requires the school to verify the 

employment classification. 
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 The graduate’s name and contact information; 

 An attestation that the self-employment is aligned with the individual’s employment goals, 

is vocational, and is based on and related to the education and training received;  

 An attestation that the graduate is earning training-related income; and  

 In cases where licensure is required for employment, an attestation that such licensure has 

been achieved; 

iii. For each graduate classified as “career advancement,” provide supporting and verifiable 

documentation for each graduate to include a signed statement from the graduate or employer 

acknowledging that the training allowed the graduate to maintain the employment position due 

to the training provide by the school or that the training supported the graduate’s ability to be 

eligible or qualified for advancement due to the training provided by the school; and 

h. Any additional information, to include contemporaneous retention, graduation, or employment 

data, that the school believes will be useful to the Commission in making a determination regarding 

the school’s compliance with ACCSC’s standards. 

 

2. Harris School of Business must demonstrate that the school discloses the graduation and graduate 

employment rate for each program as last reported to the Commission that includes the program 

population base and time frame upon which each rate is based (Section IV (C)(3), Substantive 

Standards, Standards of Accreditation). According to the TSR, the school provides a performance sheet 

during the enrollment process however, the rates are outdated. In response to this finding, Harris School 

of Business explained that: 

The school discloses and has a student sign to acknowledge the graduation and employment 

rate for each program as last reported to their Accreditor as part of their Annual Report. The 

disclosure clearly identifies that the employment rates for each academic program are for a 

time period specified by the accrediting body.  

Harris School of Business response also includes an example Graduation and Employment Disclosure 

Form (“G/E Disclosure Form”). The Commission found that the disclosure form does not include the 

timeframe and program population base upon which each rate is based as required by accrediting 

standards. Accordingly, in order to provide Harris School of Business to provide documentation 

demonstrate that the disclosure form includes the timeframe and student population base, and is 

consistently signed by applicants as part of the admission process the Commission directs Harris School 

of Business to submit the following: 

 

a. A description of the school’s internal process and procedures for ensuring that the school’s G/E 

Disclosure Form is up-to-date, and how the school verifies that applicants sign the G/E Disclosure 

Form prior to enrollment and starting class; 

b. A revised G/E Disclosure Form that includes the timeframe and program population base upon 

which each rate is based; 

c. A roster of all students that started classes from September 1, 2019 through December 31, 2019 as 

follows:  
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Student ID #5
 Program Name Program Start 

Date 

Date G/E Disclosure 

Form Signed 

Date Enrollment Agreement 

was Signed and Accepted by 

the School 

     

d. Copies of signed G/E Disclosure Forms, organized by program, for each student captured in the 

roster in # above; 

e.  An explanation for any student that did not sign the G/E Disclosure Form prior to the enrollment 

agreement being signed by the school or prior to the start of class, from item (c) above; and 

f. Any other information or documentation that Harris School of Business believes will assist the 

Commission with determining the school’s compliance with accrediting standards in this regard. 

 

3. Harris School of Business must demonstrate that the school remains attentive to students’ educational 

and other needs (Section VI (A)(1), Substantive Standards, Standards of Accreditation) and demonstrate 

that the school’s physical facilities are sufficient to create an effective and suitable learning 

environment (Section I (G)(2), Substantive Standards, Standards of Accreditation). According to the 

TSR: 

 Overall, 25% of students expressed dissatisfaction with the school’s learning resource system and 

24% of students  expressed dissatisfaction with the school’s facility and 

 For students in the day schedule, 28% of students expressed dissatisfaction with the school’s 

learning resource system, 27% expressed dissatisfaction with the school’s facility, and 21% of 

students expressed dissatisfaction with the school’s training equipment. 

 

In response to the TSR, Harris School of Business provided a summary of the second quarter survey 

results and explained how the school maintains the physical facility and how student are trained to use 

the learning resource center. The Commission noted, however, that the school’s response does not 

identify any changes to its current practices in the areas of facilities, equipment, or the learning resource 

system in wake of the low rates of student satisfaction expressed in the TSR. Further, upon review of 

the survey results provided by the school in response to the TSR, the Commission noted that 75% (18 

of 24) of the survey questions focus on student satisfaction with the school’s faculty; that there is only 

one question regarding school equipment; one question regarding the campus facility; and no questions 

regarding the library/learning resource center. Additionally, Harris School of Business’ response 

includes over 40 emails from school administrators to the facility maintenance staff regarding areas 

that were in need of attention, such as roaches, blown circuits, and bathrooms being out of order or 

poorly supplied. The Commission noted that the majority of the emails from the school’s staff to 

building maintenance focus on the lack of air conditioning and poor ventilation. While the school’s 

response states that “[i]f a concern is brought to the Campus Administration with regard to the facilities, 

the resources available to students or the training equipment, it is swiftly addressed by the Campus 

President” the Commission noted that there are several emails from the school’s administration to 

building maintenance regarding the timeliness of outstanding repairs needed. Overall, the Commission 

found that these emails, coupled with the findings regarding student satisfaction expressed in the TSR, 

raise questions regarding the sufficiency of the school’s facility, equipment, and learning resource 

system.  

 

                                                           
5 Do not submit Social Security Numbers. If the school uses the student’s Social Security Numbers as the Student ID, then provide 

the student’s name in lieu of the student ID number.   
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Based on the foregoing, the Commission directs the school to submit the following: 

a. An explanation as to how the school maintains its physical facilities in order to create an effective 

and suitable learning environment along with supporting documentation to show implementation 

of actions; 

b. Summary results of a student survey of not less than 50% of the student population enrolled at 

Harris School of Business using either the ACCSC student survey or one that is substantially 

similar6 along with the following: 

i. A description of the student survey process and a copy of the survey instrument used; 

ii. A detailed analysis of the student survey results with a particular focus on any results that show 

less than 80% satisfaction; and 

iii. A detailed narrative of the school’s plan to address any areas of student satisfaction, if 

applicable, and any other information to support the efforts made to enhance a student’s 

experience at the school;  

c. Evidence of the implementation of the initiatives and corresponding policies and procedures as 

described in the school’s last response; and 

d. Any other information or documentation that Harris School of Business believes will assist the 

Commission with determining the school’s compliance with accrediting standards in this regard. 

 

4. Harris School of Business must demonstrate that the school engages in ongoing institutional assessment 

and improvement activities that support the management and administration of the school as well as 

the quality of education provided (Section I (B)(1), Substantive Standards, Standards of Accreditation). 

According to the TSR, the school’s Institutional Assessment and Improvement Plan (“IAIP”) did not 

demonstrate benchmarking, goal setting, or results of recent improvement activities. Furthermore, the 

TSR stated that the document does not incorporate suggestions from both internal and external sources. 

 

In response to this finding, Harris School of Business provided a copy of the school’s IAIP, explained 

who is on the school’s institutional effectiveness team, outlined the school’s IAIP process, and 

explained that school officials meet to review their progress towards goals at a minimum of 6 month 

intervals. The Commission noted that the timeline for each of the 10 areas identified by the school (e.g., 

management, fiscal condition and budget, student support services, etc.) are for the current calendar 

year and that there are no activities planned beyond the end of December 2019. According to the 

school’s response, at the end of the year, the school’s Annual Report includes information on goals 

accomplished, analysis and rationale for goals not accomplished, and new or revised annual goals for 

the up-coming year. Accordingly, the Commission is interested in continuing to monitor the school’s 

efforts in this regard. 

 

Based on the foregoing, the Commission directs the school to submit a description of the school’s 

institutional assessment and planning activities that includes the following: 

a. A copy of the school’s annual report which includes the IAIP goal accomplished, analysis and 

rationale for goals not accomplished, and new or revised annual goals for the up-coming year; 

                                                           
6 The survey must include questions regarding student satisfaction with the school’s facilities, equipment, and learning resources 

system as well as other pertinent areas that will demonstrate the level of student satisfaction across all facets of the school. 



Harris School of Business – Voorhees, New Jersey  Warning 

School #M001524 

September 20, 2019 

Page 8 of 11 

 

b. A copy of the school’s updated institutional assessment and planning document, which includes 

evidence of goal setting, benchmarking, and implementation activities appropriate to the size and 

scale of the school’s operations demonstrating planning and goal setting beyond the current year 

(i.e., 2019) in the areas of:  

i. management; 

ii. fiscal condition and budget;  

iii. administrative policies and practices;  

iv. student support services;  

v. faculty and staff development;  

vi. educational program curricula;  

vii. learning resources system, equipment, and supporting materials;  

viii. facilities; and  

ix. student achievement outcomes. 

c. A list of all institutional improvement activities that took place between September 1, 2019 and 

November 30, 2019 and documentation of each activity listed; and  

d. Any additional information the school believes will be useful to the Commission in making a 

determination regarding the school’s compliance with ACCSC’s institutional assessment and 

improvement requirements. 

 

5. Harris School of Business must demonstrate that school gives consideration to Program Advisory 

Committee (“PAC”) input (Section II (A)(6)(f), Substantive Standards, Standards of Accreditation) and 

demonstrate that the PAC comment on all required items of discussion, at least annually (Section II 

(A)(6)(d), Substantive Standards, Standards of Accreditation). In response to the TSR findings in this 

regard, Harris School of Business indicated that the school recognized that the meeting minutes did not 

demonstrate that the PAC comment on all required items at least annually, and outlined the process for 

working with its PACs. The school also stated that suggestions from the winter of 2018 and spring of 

2019 PAC meetings related to curriculum and book changes will be considered at the November 2019 

Curriculum Review Meeting. Accordingly, the Commission is interested in continuing to monitor the 

school’s efforts in this regard. 

 

Based on the foregoing, the Commission directs the school to submit the following: 

a. Written and detailed minutes of all PAC meetings held by Harris School of Business in November 

2019 that include, for each PAC: 

i. A description of all members in attendance (i.e., titles and affiliations); 

ii. The date, time, and location of the meeting; 

iii. A comprehensive and clear description of the review of and commentary made by the school 

representatives and the Program Advisory Committee members in compliance with Section II 
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(A)(6)(d), Substantive Standards, Standards of Accreditation;7 to include a review of the 

school’s curriculum and books as referenced in the response to the TSR; and 

iv. Evidence that it gives consideration to Program Advisory Committee input.8 

b. A schedule for all PAC Meetings to be held in 2020; and  

c. Any additional information that the school believes will be useful to the Commission in making a 

determination regarding the school’s compliance with ACCSC’s PAC requirements. 

 

6. Harris School of Business must demonstrate that prior to enrollment the school determines that an 

applicant meets the school’s admissions requirements and secures documentation to demonstrate that 

each applicant meets all admission requirements (Section V (A)(4)(a-b), Substantive Standards, 

Standards of Accreditation). According to the TSR, in 14 out of 20 current student files reviewed, there 

was no evidence of a passing Wonderlic score and/or application fee received prior to the execution of 

the enrollment agreement. Furthermore, the TSR indicates that 2 files reviewed included an enrollment 

agreement that was not signed and dated by the appropriate school official (Section IV (C)(2)(e), 

Substantive Standards, Standards of Accreditation). According to the school’s response, Harris School 

of Business found that the policy for administering the entrance exam was not followed by the school’s 

designated staff member and that this staff member was provided with written counseling as well as 

additional training on the proper procedure for administering the exam. The Commission noted, 

however, that Harris School of Business did not provide any documentation to demonstrate that the 

entrance exams are now being administered in accordance with the school’s established procedures. 

Accordingly, the Commission is interested in continuing to monitor the school’s efforts in this regard. 

 

Based on the foregoing, the Commission determined that additional monitoring is warranted and directs 

the school the submit the following: 

a. A copy of the school’s current admissions criteria;  

b. A description of the school’s internal process and procedures for enrolling and executing 

enrollment agreements including a description as to how school secures admission documentation 

and determines that students meet the school’s admissions requirements, to include the required 

passing score on the Wonderlic exam, prior to enrollment and starting class;  

c. A roster of all students that started classes from September 1, 2019  through November 30, 2019 

as follows:  

Student ID 

# 

Program 

Name 

Passing 

Score on 

Wonderlic 

Exam Y/N 

Date All Admissions 

Documentation 

Secured 

Date Enrollment 

Agreement  Signed & 

Accepted by  School 

Program Start Date 

      

                                                           
7 Given the Commission’s concerns included in this letter (see Items #1 - #3), Harris School of Business should ensure that its 

PACs emphasize and comment on students satisfaction,  as well as the school’s facilities, IAIP, and reported rates of student 

graduation and graduate employment. 
8 Evidence in this regard can take many forms, one such being the disclosure of the school’s consideration recorded in Program 

Advisory Committee meeting minutes, whereby a school describes whether recommendations were implemented or not and 

explains the school’s decisions. 
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d. An explanation for any student for whom the school did not receive all admissions documentation, 

or for any student who did not pass the Wonderlic exam, prior to the enrollment agreement being 

signed by the school or prior to the start of class, from item (c.) above; and  

e. Any additional documentation to demonstrate that the school’s policies and procedures are in 

compliance with the accrediting standards cited above.  

 

**** 

Warning Restrictions: 

Pursuant to Section VII (K)(9), Rules of Process and Procedure, Standards of Accreditation, the 

Commission will not consider substantive changes, a change of location/relocation, or additions (i.e., 

separate facilities, new programs) to a school or its separate facilities while the school is under a Warning. 

  

Response Requirements: 

By applying for accreditation, a school accepts the obligation to demonstrate continuous compliance with 

the Standards of Accreditation. While the Commission employs its own methods to determine a school’s 

compliance with accrediting standards, the burden rests with the school to establish that it is meeting the 

standards. The Commission’s deliberations and decisions are made on the basis of the written record and 

thus a school must supply the Commission with complete documentation of the school’s compliance with 

accrediting standards. 

 

Harris School of Business must provide a response to the items expressed above that provides the 

information requested along with any additional information that the school believes supports a 

demonstration of compliance with accrediting standards.9 If the school’s response contains documentation 

that includes personal or confidential student or staff information that is not required for the Commission’s 

review (e.g., social security numbers, dates of birth, etc.), please remove or redact that information.  

 

Harris School of Business must upload the school’s electronic response directly to ACCSC’s College 360 

Database. The ACCSC College 360 database can be accessed by clicking here. Please note that the 

password utilized by the institution to access the Annual Report Portal is the same to access the School 

Submission section of the College 360 database. The Instructions for Electronic Submission can be found 

here. A detailed overview on how to upload a school submission can be found here. 

 

Keep in mind, the school’s response must be prepared in accordance with ACCSC’s Instructions for 

Electronic Submission (e.g., prepared as one Portable Document Format (“PDF”) file that has been prepared 

using Adobe Acrobat software (version 8.0 or higher) and which has a .pdf extension as part of the file 

name). The school will receive an e-mail confirmation that the file has been received within 24 hours of the 

submission.  

 

The school’s response must also include a signed certification attesting to the accuracy of the information 

and be received in the Commission’s office on or before December 6, 2019. If a response, the required 

                                                           
9 ACCSC has issued two modules of the Blueprints for Success Series – Organizing an Effective Electronic Submission and 

Preparing a Comprehensive Response for Commission Consideration – which provide a framework for submitting a well-

documented, organized, electronic response for Commission consideration. ACCSC encourages the school to review these modules 

when formulating its response to this letter. More information is available in the Resources section at www.accsc.org.  

https://college360.accsc.org/logon.aspx
http://www.accsc.org/UploadedDocuments/July%202015/Instructions%20for%20Electronic%20070115.docx
http://www.accsc.org/UploadedDocuments/July%202015/School%20Submission%20Project%20Full%20Directions%20v3.docx
http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20-%20Organizing%20an%20Electronic%20Submission%20FINAL.pdf
http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20Preparing%20a%20Comprehensive%20Response%20for%20Commission%20Consideration%20%20FINAL.pdf
http://www.accsc.org/Resources/Blueprints-for-Success.aspx
http://www.accsc.org/
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fee,10 and the certificate of attesting to the accuracy of the information is not received in the Commission’s 

office on or before December 6, 2019, the Commission will consider further appropriate action. 

 

For assistance with the password or for any other questions regarding the electronic submission 

requirements, please contact . Please note that any 

password requests to access College 360 must be made by the school director, or designated member of the 

school’s management team, via e-mail.   

 

For further assistance or additional information, please contact  or 

  

 

Sincerely, 

 

 

 

Michale S. McComis, Ed.D. 

Executive Director 

 

 

 

 

 

 

 

                                                           
10 ACCSC assesses a $500 processing fee to a school placed on Warning.   




