
July 11, 2018   ELECTRONIC DELIVERY 
  

 

 

Vatterott College School #M001095 

8580 Evans Avenue Probation Order 

Berkeley, Missouri 

 

Dear  

 

At the May 2018 meeting, the Accrediting Commission of Career Schools and Colleges (“ACCSC” or “the 

Commission”) considered its previous decision to place Vatterott College (“Vatterott-Berkeley”) located in 

Berkeley, Missouri on Continued Warning. Upon review of the January 24, 2018 Warning letter, and the 

school’s response, the Commission voted to place Vatterott-Berkeley on Probation with a subsequent 

review scheduled for ACCSC’s November 2018 meeting. The reasons for the Commission’s decision are 

set forth below. 

 

Compliance with ACCSC Standards and Requirements on a Continuous Basis 

 

As stated in ACCSC’s Rules of Process and Procedure, “[a]pplicants for renewal of accreditation that are 

found to be in compliance with accreditation standards and requirements will be granted renewal of 

accreditation” (Section I (G)(2)(a), Rules of Process and Procedure, Standards of Accreditation). Vatterott-

Berkeley’s response to the January 24, 2018 Warning Order does not demonstrate compliance with 

accrediting standards. The school continues to report below-benchmark rates of student achievement and 

has not resolved the significant on-going turnover in management. 

 

The Commission reviewed Vatterot-Berkeley’s accreditation history and noted that the school’s most recent 

grant of accreditation was for a period of five (5) years going forward from November 2012.1 Vatterott-

Berkeley submitted an Application for Renewal of Accreditation to begin the process of renewing that grant 

of accreditation in May 2016. Over the last four years, the Commission has afforded Vatterott-Berkeley 

multiple opportunities to conduct meaningful assessments and implement improvement plans and yet the 

school has not met the burden of establishing compliance with the Standards of Accreditation in the areas 

of student achievement outcomes and management retention. 

 

History of the Commission’s Review: 

 

August 2014 

At the August 2014 meeting, the Commission voted to grant Vatterott College renewal of accreditation for 

five (5) years going forward from November 2012. The Commission also determined that Vatterott College 

met the requirements for the addition of the Entertainment & Media Business (Diploma); Recording 

Engineering & Producing (Diploma); Business Management (AOS); Entertainment & Media Business 

w/Management (AOS); and Recoding Engineering & Production w/Management (AOS) programs within 

the school’s scope of accreditation In addition, the Commission voted to place Vatterott College on 

Outcomes Reporting for the 14-month Combination Welding (Diploma) program, 14-month Computer 

Technology (Diploma) program, along with the 12-month and 14-month Cosmetology (Diploma) 

programs. Further, the Commission questioned the placement of graduates of the Medical Assistant (AOS) 

program as “Pharmacy Production Clerks” with “Express Scripts.” Additionally, the Commission voted to 

                                                           
1 See the Commission letter dated September 2, 2014. 
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place Vatterott College on Management Retention Reporting to monitor the continuity of management and 

administrative capacity. 

 

June 2015 

At the June 2015 meeting, the Commission reviewed the Outcomes Report, Management Report, and 

Supplemental 2014 ACCSC Annual Report graduation and employment information and voted to continue 

Vatterott College on Outcomes Reporting for the 16-month Medical Assistant (AOS) program and 14-

month Combination Welding (Diploma) program. Additionally, the Commission voted to continue 

Vatterott College on Management Retention Reporting. 

 

March 2016 

At the March 2016 meeting, the Commission reviewed the Management Retention Report, Outcomes 

Report, and supplemental 2015 ACCSC Annual Report graduation and employment information and voted 

the continue Vatterott College on Management Retention Reporting and Outcomes Reporting for the 

following programs: 

 14-month Combination Welding (Diploma) program; 

 17-month Business Management (AOS) program,  

 14-month Electrical Mechanics (Diploma) program; 

 14-month Heating, Air Conditioning, & Refrigeration Mechanics (Diploma) program; 

 16-month Medical Billing and Coding (AOS) program;  

 21-month Pharmacy Technician (AOS) program; 

 17-month Recording Engineering & Producing with Management (AOS) program; 

 10-month Recording Engineering & Producing (Diploma); and  

 21-month Web Design & Multimedia Application Development (AOS) program. 

 

November 2016 

At the November 2016 meeting, the Commission reviewed the Management Retention Report and the 

Outcomes Report and voted to place Vatterott-Berkeley on Warning due to continued turnover in 

management and student achievement outcomes that continue to be below benchmark for the following 

programs:  

 14-month Combination Welding (Diploma) program; 

 17-month Business Management (AOS) program,  

 14-month Electrical Mechanics (Diploma) program; 

 14-month Heating, Air Conditioning, & Refrigeration Mechanics (Diploma) program; 

 16-month Medical Billing and Coding (AOS) program;  

 21-month Pharmacy Technician (AOS) program; 

 17-month Recording Engineering & Producing with Management (AOS) program; 

 10-month Recording Engineering & Producing (Diploma); and  



Vatterott College – Berkeley, Missouri  Probation Order 

School #M001095 

July 11, 2018 

Page 3 of 13 

 

 

 

 21-month Web Design & Multimedia Application Development (AOS) program. 

 

May 2017  

At the May 2017 meeting, the Commission reviewed the Management Retention Report and the Outcomes 

Report and voted to continue Vatterott-Berkeley on Warning due to continued turnover in management and 

student achievement outcomes that continue to be below benchmark for the following programs: 

 17-month Business Management (AOS) program,  

 14-month Electrical Mechanics (Diploma) program; 

 14-month Heating, Air Conditioning, & Refrigeration Mechanics (Diploma) program; 

 21-month Pharmacy Technician (AOS) program; 

 17-month Recording Engineering & Producing with Management (AOS) program; and 

 10-month Recording Engineering & Producing (Diploma). 

 

August 2017 

At the August 2017 meeting the Commission considered Vatterott-Berkeley’s Application for Renewal of 

Accreditation and the school’s applications for new programs. Given the Continued Warning Order for 

management retention and student achievement outcomes, the Commission deferred action on the Application 

for Renewal of Accreditation and the applications for new programs to be reviewed in conjunction with the 

Management Retention Report and Outcomes Report to be considered at the November 2017 meeting. 

 

November 2017 

At the November 2017 meeting the Commission considered Vatterott-Berkely’s Application for Renewal of 

Accreditation, Management Retention Report, and Outcomes Report.  

 

The Commission voted to take the following actions: 

 Continue Vatterott-Berkeley on Warning with a subsequent review scheduled for ACCSC’s May 

2018 meeting; 

 Direct Vatterott-Berkeley to cease enrolling students in the 21-month Pharmacy Technician 

(AOS) program (Section VII (R)(5), Rules of Process and Procedure, Standards of Accreditation); 

 Direct Vatterott College to limit/cap enrollments in the following programs: 

o Heating, Air Conditioning, & Refrigeration Mechanics (Diploma) 

o Recording Engineering & Producing (Diploma) 

o Business Management (AOS) 

o Recording Engineering & Producing with Management (AOS) 

 

May 2018 Review and Action 

At the May 2018 meeting, the Commission considered its previous decision to continue Vatterott-Berkeley 

on Warning. Upon review of the January 24, 2018 Warning letter, and the school’s response, the 

Commission voted to place Vatterott-Berkeley on Probation with a subsequent review scheduled for 

ACCSC’s November 2018 meeting. 
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In addition, at the May 2018 meeting, the Commission placed each school within the system of Vatterott 

Education Centers, Inc. on Probation for financial concerns. Thus, the Commission continues to monitor 

the school’s financial status via the System-wide Probation which will be reviewed at the August 2018 

meeting.  

 

In addition to the System-wide Probation Order, the bases for the Probation Order issued to Vatterott-

Berkeley are set forth below and as such the school must demonstrate compliance in the following areas. 

 

Program Discontinuation 

Upon review of the student achievement information for Vatterott-Berkeley, the Commission noted that the 

Medical Assistant w/Cardiovascular Technology (Non-Invasive) (AOS) and the Medical Assistant w/ 

Ophthalmic Technology (AOS) programs approved in June 2016 have never reported any enrollments. 

Given Vatterott-Berkeley’s on-going inability to show substantial improvement in student achievement and 

the continual turn-over in senior management, the Commission determined that the school has not 

demonstrated that it has maintained the capacity to offer the identified programs (Section IV (E)(6)(d)(i), 

Rules of Process and Procedure, Standards of Accreditation). Therefore, the Commission considers the 

Medical Assistant w/ Cardiovascular Technology (Non-Invasive) (AOS) and the Medical Assistant w/ 

Ophthalmic Technology (AOS) programs to be discontinued and has withdrawn the approval for these 

programs.   

 

Student Achievement 

Vatterott College must demonstrate successful student achievement by maintaining acceptable rates of 

student graduation and graduate employment in the career field for which the school provides education 

(Section VII (B)(1)(b), Substantive Standards, Standards of Accreditation). In addition to the review of 

Vatterott-Berkeley’s response to the January 24, 2018 (using a March 2018 Report Date), the Commission 

also reviewed the school’s response to the February 12, 2018 ACCSC letter requesting supplemental data 

to the 2017 Annual Report (using a February 2018 Report Date). In addition, the Commission considered 

the history of student achievement data for the programs as noted in the table found in Appendix A of this 

letter.  

 

Commission Actions Regarding Student Achievement 

 

1. Cease Enrollment in the following programs:  

 Business Management (AOS) 

 Recording Engineering & Producing (Diploma) 

 Recording Engineering & Producing w/Management (AOS) 

 Heating, Air Conditioning & Refrigeration Mechanics (Diploma) 

 

According to the student achievement data reported by the school, the graduation rate, the employment 

rate, or both for the programs identified above have continually fallen below the established benchmark 

since July 2015. Although graduation rate for the Business Management (AOS) program has improved, 

the program has never reported graduation rates at or above benchmark since the school began reporting 

graduation data in the July 2015 Annual Report. In addition, although the school has reported some 

employment rates for the Business Management program at or above benchmark, between September 

2017 and March 2018 the reported employment rate dropped from 70% to 48%. Similarly, the 
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Recording Engineering & Producing (Diploma) and Recording Engineering & Producing 

w/Management (AOS) programs have consistently reported graduation rates and/or employment rates 

that do not meet benchmark. The Recording Engineering & Producing (Diploma) program has 

consistently reported employment rates that are 20% or more below benchmark. Since the 2015 Annual 

Report, the school has reported below benchmark rates for graduation and/or employment for the 

Heating, Air Conditioning, & Refrigeration Mechanics (Diploma) program with both rates trending 

down. Although the school did limit enrollment in the above programs per the directive of the January 

24, 2018 letter, the student achievement rates as reported using a March 2018 continue to be below 

benchmark for all of the above programs, with several rates decreasing over the period of review. As 

such, although the Commission recognized the school’s efforts to enhance student achievement, the 

Commission cannot overlook that the school has continually reported below benchmark graduation 

and/or employment rates for the above programs for more than three years.  

 

The Commission considered the school’s strategies to improve student achievement through better 

advising, increased focus on the re-entry process for students re-enrolling in programs; and changes in 

management. Vatterott-Berkeley also described on-going challenges with the recording and music 

business programs offered at the satellite location. Through additional training of admissions staff, the 

school described the efforts to help students understand that the programs are not performance 

programs, thus setting realistic expectations about the programs. In addition, the school has created a 

more efficient schedule of classes at the satellite to help students arrange work and child care around 

classes and has enhanced the career services available at the satellite location. However, the school has 

yet to demonstrate that the implemented strategies have been effective. 

 

The Commission reviewed the retention rates provided for each of the above programs and found 

overall that while some cohorts appear to be on track to meet graduation rates, the retention rates with 

50% of each program completed, with the exception of the Business Management program, are already 

at or below benchmark, suggesting that the graduation rates for these programs are not likely to meet 

minimum benchmarks. With regards to the Business Management program, although student retention 

by cohort shows some improvement, the Commission noted that with 15% and 25% of the program 

completed, the retention rate held steady at 67%; however, with 50% of the program elapsed, the 

retention rate is only 56%, raising concerns that if the trend continues the program is not likely to meet 

the 47% graduation rate.    

 

The Commission will afford Vatterott College with an additional opportunity to demonstrate successful 

achievement outcomes and a positive impact of the school’s student achievement improvement 

initiatives. However, given the history of low rates graduation and employment rates and because the 

current graduation and/or employment rate as reported in the response continues to be below 

benchmark, the Commission directs the school to cease enrollments in the following programs 

effective as of the date of this letter (Section VII (R), Rules of Process and Procedure, Standards of 

Accreditation): 

 Business Management (AOS) 

 Recording Engineering & Producing (Diploma) 

 Recording Engineering & Producing w/Management (AOS) 

 Heating, Air Conditioning & Refrigeration Mechanics (Diploma) 

 

In addition, the Commission reviewed the graduation and employment rates for the Pharmacy 

Technician Program. As both the graduation and employment rate again decreased, the Commission 



Vatterott College – Berkeley, Missouri  Probation Order 

School #M001095 

July 11, 2018 

Page 6 of 13 

 

 

 

determined that the Cease Enrollment as noted in the January 24, 2018 letter remains in effect. The 

Commission determined that at this time the school must focus on increasing the graduation and 

employment rates of the currently enrolled students without taking on the burden of new students. 

Moreover, the Commission determined that the opportunity costs to a significant percentage of the 

school’s graduates to be too great to allow the school to enroll more students. However, the directive 

to cease enrollment is not at this time permanent. The Commission will review this matter again at the 

November 2018 meeting. If Vatterott-Berkeley can demonstrate that the school is overcoming the 

factors impinging on the school’s ability to demonstrate acceptable student achievement and that the 

school can meet the Commission’s benchmark graduation and employment rate based on the currently 

enrolled students, the Commission may allow the school to begin enrolling in the above identified 

programs again. If, on the other hand, the reported rates of student achievement continue to fall below 

the established benchmarks, the Commission will consider other actions, to include, but not limited to, 

continuing the cease enrollment directive or revoking program approval, as well as a concordant 

institutional action such as the withdrawal of the school’s accreditation. 

 

2. Cap Enrollment  

Based on the school’s reported graduation and employment rates for the past two years, the Commission 

voted to direct Vatterott College to immediately limit/cap enrollments as identified in the table 

below until further notice.2 The purpose of the enrollment cap is in order to keep the number of students 

manageable thereby allowing the school to concentrate on the achievement of students and graduates as a 

means to enhance the program’s success.  
 

Program (Credential) 
Length in 

Months 

Limit/ 

Enrollment Cap 

Electrical Mechanics (Diploma)  14 65 

Automotive Technology (Diploma) 14 25 

Entertainment & Media Business  (Diploma) 10 10 

Entertainment & Media Business with Management (AOS) 19 40 

Building Maintenance Technology (AOS) 21 90 

Medical Assistant w/Office Management (AOS) 17 85 

Medical Assistant w/Limited Radiography Technology (AOS) 17 100 

Web Design & Multimedia Application Development (AOS) 21 15 

 

3.  Outcomes Report 

In response to the Warning letter, Vatterott-Berkeley provided an analysis of student retention for each 

of the programs reporting below benchmark graduation and/or employment rates. Specifically, the 

school analyzed the withdrawn students in the Automotive Technology and Combination Welding 

programs. Vatterott-Berkeley did not identify concerns with admissions standards or curriculum, but 

did note that student retention is impacted by other life issues for students.  

 

To continue the focus on improving student outcomes, Vatterott-Berkeley hired in a new campus 

director and a new interim director of career services. The school stated that both new hires come from 

within the Vatterott System and have previous experience with the challenges of the Berkeley campus. 

Since arriving, the campus director has implemented town hall meeting with the faculty and staff and 

is working to engage students in the learning process. Both the campus director and the career services 

director are working to improve the processes and procedures in the career services department.  
                                                           
2 Any currently enrolled students as of the date of this letter are not subject to this cap.  
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Vatterott-Berkeley previously noted that re-entering students drop at a higher rate; therefore, the school 

continues to evaluate process and procedures for allowing students to re-enter programs. 

 

Additionally, the Commission noted that the school recently started two new programs, Auto Body and 

Alternative Fuel Vehicle Repair Technician (AOS) and Electronics (Diploma). Given that the programs 

have not been operational long enough to report outcomes, the Commission is interested in obtaining 

additional information regarding student retention in the Auto Body and Alternative Fuel Vehicle 

Repair Technician (AOS) and Electronics (Diploma). 

 

While the Commission noted strategies implemented by Vatterott College to enhance student retention 

and improve student achievement rates, the Commission cannot overlook the school’s extensive history 

of reporting student achievement rates that fall below ACCSC’s benchmark rates since 2014 nor could 

the Commission overlook the programs that have reported graduation and/or employment rates below 

benchmark since 2015. The Commission concluded that it is the school’s responsibility to ensure that 

its programs meet the specific needs of students in the community where the school operates. If the 

school cannot demonstrate successful student achievement, then the Commission expects a school to 

take action to improve or discontinue that program. When a school continually fails to demonstrate 

successful student achievement, then the Commission must take appropriate action as afforded under 

Section VII, Rules of Process and Procedure, Standards of Accreditation. 

 

Based on the foregoing, the Commission directs Vatterott College to submit the following: 

a. An attestation verifying the date that Vatterott College ceased enrolling students into the following 

programs: 

• Business Management (AOS); 

• Recording Engineering & Producing (Diploma); 

• Recording Engineering & Producing w/Management (AOS); and 

• Heating, Air Conditioning & Refrigeration Mechanics (Diploma); 

b. An attestation verifying the number of students enrolled in the: 

• 14-month Electrical Mechanics (Diploma) program; 

• 14-month Automotive Technology (Diploma) program; 

• 10-month Entertainment & Media Business (Diploma) program; 

• 19-month Entertainment & Media Business w/Management (AOS) program; 

• 21-month Building Maintenance Technology (AOS) program; 

• 17-month Medical Assistant w/ Office Management (AOS) program; 

• 17-month Medical Assistant w/Limited Radiography Technology (AOS) program; and 

• 21-month Web Design & Multimedia Application Development (AOS) program; 

c. A detailed description of the factors impacting successful student achievement in the school’s 

programs; the strategies implemented to overcome those factors; and an analysis and assessment 

of the effectiveness of the school’s efforts; 

d. Retention Charts for all programs offered at the school; 
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e. A Graduation and Employment Chart for all all programs offered at the school using an August 

2018 Report Date; 

f. Summary information and documentation for each Graduation and Employment Chart data 

organized according to the corresponding cohort start date reported on the chart (line #1) as 

follows: 

i. For each student reported, provide the following information: 

Student Name Program Start Date Graduation Date 
Withdrawal/ 

Termination Date 

     

ii. For each student classified as “Unavailable for Graduation” (line #6), provide the following 

information:  

Student Name Program Start Date Reason Unavailable Description of the Documentation on File 

     

iii. For each graduate classified as employed, provide the following information: 

Graduate 

Name 
Program 

Start 

Date 

Employer 

Name, 

Address, & 

Phone # 

Employer 

Point of 

Contact 

Date of Initial 

Employment 

Descriptive 

Job Title 

Other Status 

(Unemployed, 

Further Ed., 

Unknown, Etc.) 

        

iv. For each graduate classified as “Graduates-Further Education” (line #11) or “Graduates-

Unavailable for Employment” (line #12), provide the following information: 

Graduate 

Name 
Program 

Start 

Date 

Classification on 

the G&E Chart 
Reason 

Description of the 

Documentation on File 

      

g. If the program’s reported rates of student graduation and graduate employment do not meet the 

ACCSC benchmarks, provide an updated assessment of the factors impacting the rates of student 

graduation (e.g., admissions requirements and student support) and graduate employment (e.g., 

economic conditions), how the strategies implemented by the school are intended to target those 

factors, and how the school is measuring the effectiveness of those strategies; and  

h. Any additional information, to include contemporaneous retention, graduation, or employment data 

or rates, that will help to demonstrate acceptable levels of student achievement in the school’s 

programs as required by accrediting standards. 

 

Pursuant to Section VII (R), Rules of Process and Procedures, Standards of Accreditation the 

Commission may take a programmatic action to require a school to cease enrollment in a program or 

may suspend or revoke the approval of a program when a program fails to demonstrate acceptable rates 

of student achievement. Given the significantly low graduation rates reported in the school’s programs 

the Commission is likely to take such an action if improvement is not readily evidenced in the school’s 

next submission. 

 

Management Retention 

Vatterott-Berkeley must demonstrate the continuity of management and administrative capacity through 

the reasonable retention of management and administrative staff (Section I (A)(4), Substantive Standards, 

Standards of Accreditation). In response to the January 24, 2018 Warning letter, Vatterott-Berkeley stated 

that the school “made two changes in the College’s management team due to poor performance.” The 
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Commission noted that once again, the school director has been replaced. In addition, the school has hired 

a new career services director and eliminated the position of Director of Student Services. Given the on-

going issues with student achievement, the Commission is concerned that the continual turnover in top 

leadership positions negatively impact on the overall success of the school. Although the school continues 

to posit that the leadership team has been within the Vatterott system for an extended period of time, the 

continual turnover at the Berkeley location appears to negatively impact any initiatives to improve student 

achievement.  

 

The Commission noted the school’s efforts and strategies to support the retention of management personnel 

at the campus and the improvement demonstrated over the past few months; however, the on-going 

concerns with management retention and below benchmark student achievement outcomes has left the 

Commission’s concerns unabated. The Commission found that although the school implemented multiple 

retention strategies, the stability of the management team has not improved to a level where the Commission 

is confident that the school can operate unmonitored. As such, the Commission determined that additional 

monitoring is warranted in order to provide the school with an opportunity to demonstrate the effectiveness 

of its efforts to improve continuity of management and administrative capacity. 

 

Based on the foregoing, the Commission directs Vatterott-Berkeley to submit the following: 

a. A Management Personnel Retention Chart for all management/administrative level staff at Vatterott 

College for the period of March 15, 2018 through September 15, 2018 using the following format:  

Name Title 
Initial Date of 

Employment 

Initial Date of 

Employment for 

Current Position 

Tenure of 

Service 
Reason for 

Leaving/Termination 

(if applicable) Yrs. Mos. 

       

b. An update of the school’s efforts to increase retention for management and administrative staff 

including any new initiatives developed by the school or VEC, the average tenure of managers based 

on the data submitted in the above chart, and an analysis of the effectiveness of the school’s efforts;  

c. A description of the challenges the school has faced with management retention and the school’s effort 

and effectiveness in overcoming those challenges;  

d. An explanation as to why the school eliminated the Director of Student Services position in light of the 

student achievement challenges that the school has consistently encountered; and 

e. Any additional information that the school believes will be useful to the Commission in making a 

determination regarding the school’s compliance with accreditation standards regarding management 

capacity and the retention of management staff. 

 

PROBATION REQUIREMENTS: 

In cases where the Commission has reason to believe that a school is not in compliance with accreditation 

standards and other requirements, the Commission may, at its discretion, place a school on Probation. A 

school subject to a Probation Order must demonstrate corrective action and compliance with accrediting 

standards. Failure of the school to demonstrate compliance with accrediting standards or other 

accrediting requirements by the due date set forth herein may result in the withdrawal of the school’s 

accreditation. 

 

The Commission will not consider substantive changes, a change of location/relocation, or additions (i.e., 

separate facilities, new programs) to a school or its separate facilities while the school is on Probation. 

However, a school that is subject to Probation may seek the Commission’s approval for the transfer of 
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accreditation that would result from a change of ownership as described in Section IV, Rules of Process and 

Procedure, Standards of Accreditation. 

 

In accordance with Section X, Rules of Process and Procedure, Standards of Accreditation, a summary of 

the Probation Order is made public and provided to the U.S. Department of Education, appropriate State 

agencies, and appropriate accrediting agencies. Moreover, in accordance with Section X (C)(6), Rules of 

Process and Procedure, Standards of Accreditation, the Commission has notified the U.S. Department of 

Education of this action pertaining to the findings related to the school’s federal financial aid 

responsibilities.  

 

In accordance with Section VII (L)(8), Rules of Process and Procedure, Standards of Accreditation, a school 

subject to a Probation Order must inform current and prospective students that the school has been placed 

on Probation and that additional information regarding that action can be obtained from the Commission’s 

website.  

 

MAXIMUM TIMEFRAME TO ACHIEVE COMPLIANCE: 

Based on Section VII (M), Rules of Process and Procedures, Standards of Accreditation and the school’s 

longest program of 21 months, the maximum timeframe allowed for Vatterott-Berkeley to achieve and 

demonstrate compliance with the Standards of Accreditation is eighteen months. Thus, the timeframe to 

achieve compliance began as of May 23, 20183 and ends on November 15, 2019. Please also be advised 

that the Commission is under no obligation to wait for the maximum timeframe to expire and may take an 

adverse action prior to the expiration of the maximum allowable timeframe. 

 

RESPONSE REQUIREMENTS: 

By applying for accreditation, a school accepts the obligation to demonstrate continuous compliance with 

the Standards of Accreditation. While the Commission employs its own methods to determine a school’s 

compliance with accrediting standards, the burden rests with the school to establish that it is meeting the 

standards. The Commission’s deliberations and decisions are made on the basis of the written record and 

thus a school must supply the Commission with complete documentation of the school’s compliance with 

accrediting standards. 

 

Vatterott-Berkeley must provide a response to the items expressed above that provides the information 

requested along with any additional information that the school believes supports a demonstration of 

compliance with accrediting standards.4 If the school’s response contains documentation that includes 

personal or confidential student or staff information that is not required for the Commission’s review (e.g., 

social security numbers, dates of birth, etc.), please remove or redact that information.  

 

Vatterott-Berkeley must upload the school’s electronic response directly to ACCSC’s College 360 

Database. The ACCSC College 360 database can be accessed by clicking here. Please note that the 

password utilized by the institution to access the Annual Report Portal is the same to access the School 

Submission section of the College 360 database. The Instructions for College 360 DMS Submissions can 

be found here.  A detailed overview on how to upload a school submission can be found here. 

                                                           
3 The May 23, 2018 system-wide VEC Probation Letter stated that Vatterott Colleges with programs 21 months and shorter must 

demonstrate compliance by November 15, 2019. 
4 ACCSC has issued two modules of the Blueprints for Success Series – Organizing an Effective Electronic Submission and 

Preparing a Comprehensive Response for Commission Consideration – which provide a framework for submitting a well-

documented, organized, electronic response for Commission consideration. ACCSC encourages the school to review these modules 

when formulating its response to this letter. More information is available in the Resources section at www.accsc.org.  

https://college360.accsc.org/logon.aspx
http://www.accsc.org/UploadedDocuments/October%202014/Instructions%20for%20Electronic%20Submission%20C360%20Final.docx
http://www.accsc.org/UploadedDocuments/July%202014%20IRD%20Forms/august%202014/Directions%20for%20Uploading%20a%20School%20Submission%20to%20College%20360.docx
http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20-%20Organizing%20an%20Electronic%20Submission%20FINAL.pdf
http://www.accsc.org/UploadedDocuments/Blueprint%20for%20Success%20Preparing%20a%20Comprehensive%20Response%20for%20Commission%20Consideration%20%20FINAL.pdf
http://www.accsc.org/Resources/Blueprints-for-Success.aspx
http://www.accsc.org/
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Keep in mind, the school’s response must be prepared in accordance with ACCSC’s Instructions for 

Electronic Submission (e.g., prepared as one Portable Document Format (“PDF”) file that has been prepared 

using Adobe Acrobat software (version 8.0 or higher) and which has a .pdf extension as part of the file 

name). The school will receive an e-mail confirmation that the file has been received within 24 hours of the 

submission.   

 

The school’s response must also include the required fee5 and a signed certification attesting to the accuracy 

of the information and be received in the Commission’s office on or before September 28, 2018. If a 

response with certificate of attesting to the accuracy of the information along with the required fee is not 

received in the Commission’s office on or before September 28, 2018, the Commission will consider 

further appropriate action.  

 

For assistance with the password or for any other questions regarding the electronic submission 

requirements, please contact  Please note that any 

password requests to access College 360 must be made by the school director, or designated member of the 

school’s management team, via e-mail.   

 

For further assistance or additional information, please contact 

 

 

Sincerely, 

 
 

Michale S. McComis, Ed.D. 

Executive Director 
 

c:   

  

 

  

  

 

Encl.: Appendix A 

 

                                                           
5 The Commission has assessed a $1,000 processing fee for school’s placed on Probation. 



 

APPENDIX A 

STUDENT ACHIEVEMENT RATES 

 

 

Program Title 

(Credential) 

Program 

Length 

Months 

G/E 

July 

2015 

Report 

Date 

December 

2015 

Report 

Date 

July 

2016 

Report 

Date 

January 

2017 

Report 

Date 

May 

2017 

Report 

Date 

July 

2017 

Report 

Date 

September  

2017 

Report 

Date 

February 

2018 

Report 

Date 

March 

2018 

Report 

Date 

ACCSC 

Benchmark 

Rates 

Combination Welding 

Technology (AOS) 
21 

G 65%  27%  37% 46%   58% 42%/43% 

E 79%  71%  78% 82%   81% 68%/70% 

Heating, Air 

Conditioning, & 

Refrigeration 

Mechanics (Diploma) 

14 
G 47% 44% 37% 41%  43% 41%  36% 51%/50% 

E 70% 59% 72% 68%  75% 65%  53% 68%/70% 

Electrical Mechanics 

(Diploma) 

14 G 38% 38% 40% 34%  48% 52%  44% 51%/50% 

 E 77% 76% 80% 50%  70% 69%  77% 68%/70% 

Building Maintenance 

Technology (AOS) 

21 G NRD  NRD   29%  27%  42%/43% 

 E NRD  NRD   88%  70%  68%/70% 

Automotive 

Technology (Diploma) 
14 

G NRD  35%  26% 24%   38% 51%/50% 

E NRD  72%  78% 81%   89% 68%/70% 

Business Management 

(AOS) 
17 

G 31% 27% 22% 26%  30% 31%  45% 47% 

E 74% 68% 71% 69%  70% 70%  48% 68%/70% 

Recording Engineering 

& Producing with 

Management (AOS) 

17 
G 46% 37% 29% 32%  33% 30%  30% 47% 

E 56% 52% 71% 70%  71% 71%  71% 68%/70% 

Entertainment & Media 

Business 

w/Management (AOS) 

19 
G NRD  27%  43% 37%  27%  43% 

E NRD  50%  82% 86%  55%  68%/70% 

Recording Engineering 

& Producing (Diploma) 
10 

G 55% 54% 63% 46%  36% 37%  46% 55% 

E 46% 22% 25% 43%  50% 45%  35% 68%/70% 

Medical Assistant with 

Office Management 

(AOS) 

17 
G NRD  NRD   31%  27%  47% 

E NRD  NRD   55%  62%  70% 

NRD = No Reportable Data 
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Program Title 

(Credential) 

Program 

Length 

Months 

G/E 

July 

2015 

Report 

Date 

December 

2015 

Report 

Date 

July 

2016 

Report 

Date 

January 

2017 

Report 

Date 

May 

2017 

Report 

Date 

July 

2017 

Report 

Date 

September  

2017 

Report 

Date 

February 

2018 

Report 

Date 

March 

2018 

Report 

Date 

ACCSC 

Benchmark 

Rates 

Medical Assistant with 

Limited Radiography 

Technology (AOS) 

17 
G NRD  NRD   20%  21%  47% 

E NRD  NRD   78%  63%  70% 

Computer Systems & 

Networking 

Technology (AOS) 

21 
G 74%     42%  33%  42%/43% 

E 78%     67%  71%  70% 

Pharmacy Technician 

(AOS) 
21 

G 18% 19% 31% 16%  23% 20%  20% 42%/43% 

E 88% 65% 65% 61%  58% 55%  44% 68%/70% 

NRD = No Reportable Data 

 




